
 

WYVERN COLLEGE 
POLICY NUMBER 4 

BEHAVIOUR AND DISCIPLINE 

 
 
 

 
1. Purpose and rationale 

 
This policy is to inform and guide parents, staff and students about the principles, 
standards and procedures that will be adhered to in matters relating to the behaviour 
and discipline of Wyvern students. 
 
It is supported by a range of documents which provide clarity on sanctions such as the 
behaviour manual, home school agreement as well as relevant linked documents and 
policies. 
 
We aspire to create high standards of learning and personal responsibility within a 
caring and secure atmosphere, where all members of the College – students, staff, 
parents, governors and the community – are valued.  

 
 

CODE OF CONDUCT 
 
The Behaviour and Discipline Policy promotes and endorses the Code of Conduct for 
Wyvern students.  The Code of Conduct is printed in students’ log books. 
 

 Orderly and responsible behaviour is expected from students at all times 
 

 Students will carry out the requests and instructions of the College staff promptly 
and will perform tasks to the best of their ability 

 

 Students will show courtesy to everyone connected with the College (including the 
staff, other students, our neighbours, our visitors, the road crossing wardens and 
the staff of the bus service) 

 

 Students will show respect for College property 
 

 Students will display a responsible attitude to learning 
 
 

2. Principles and content 
 

The Governing Body recognises the College’s Duty of care to students and staff and 
that it is paramount that students are kept safe and able to learn and that staff are 
allowed to teach and promote learning without harassments and interruption.   
 
The Governing Body expects that the College Behaviour Policy, procedures and 
practices will be in accordance with this general principle and with the related 
legislation.   



The Governing Body believes that good behaviour in all aspects of College life is 
necessary to promote learning and high standards of attainment.  It therefore seeks to 
create a caring, learning environment by promoting: 
 

 Good behaviour and conduct 
 

 Self-esteem, self-discipline, regard for authority and positive relationships based on 
mutual respect 

 

 Fairness for all 
 

 Consistency of response for positive and negative behaviour 
 

 Early intervention to challenge poor or unacceptable behaviour 
 

 A safe, clean environment free from violence, disruption, bullying or lack of respect 
 

 A positive relationship with parents and carers that involves them in behaviour 
management 

 
The Wyvern Behaviour Manual and Guidelines promote a consistent and coherent 
approach towards the implementation of our ethos and College code of conduct.  This 
manual assists in the maintenance of appropriate standards of behaviour and 
disciplinary procedures.  
 
STRATEGIES AND PROCEDURES 
 
Rewards   
An ethos of encouragement is central to the promotion of good behaviour and the 
College achieves this through a range of strategies including praise, constructive 
feedback, rewards [P/R system] and awards to celebrate success. 
 
 
 
Sanctions   
A hierarchy of sanctions and consequences is clearly defined in the Behaviour Manual 
and Guidelines through the Praise and Reward system and it is expected that this will 
be consistently applied across the College.  
 
Professional Development   
Appropriate, high quality training on all aspects of behaviour management is provided to 
support the implementation of the policy.  
 
Involvement of outside agencies   
The College works positively with external agencies and seeks appropriate support from 
them to ensure the needs of all stakeholders are met. 
 
Monitoring   
The Senior Leadership Team undertakes systematic monitoring of the behaviour 
management procedures in order to ensure that they are effective and explicit.  The 
Senior Leadership Team will keep the Governing Body informed regularly, when 
appropriate, of the effectiveness of the policy.  



 
Review  
The Behaviour and Discipline Policy and the Wyvern Behaviour Manual and Guidelines 
are reviewed regularly by the Senior Leadership Team and the Governing Body, in 
consultation with staff, other stakeholders, parents/carers and students, in order to 
ensure its continuing effectiveness.   
 
 
THE POWER TO DISCIPLINE 
 
The Governing Body notes that teachers and other College staff have the powers to 
enforce disciplinary sanctions or consequences.  Sanctions can be applied to failure to 
follow the College code of conduct both on and off college premises, including trips 
offsite, including the College buses.  
 
The College reserves the right to withhold permission for non-curricular visits, trips etc.  
 
The Governing Body authorises the Headteacher to extend the power to discipline to 
any other adult who has lawful control or charge of students.  
 
The Governing Body cannot allow the Headteacher to extend the power to discipline to 
students, although prefects have an important role in college and occupy an important 
supporting role in promoting good behaviour.   
 
REWARDS AND SANCTIONS 
 
Rewards will be applied to: 
 

 Recognise academic and pastoral excellence in all its forms 

 Express the approval of College for positive student behaviour 

 Encourage other students to adopt similar behaviour 
 
 
 
Sanctions will be applied to: 
 

 Demonstrate that misbehaviour is not acceptable 

 Express the disapproval of the College for misbehaviour 

 Deter other students from similar behaviour 
 
DETENTION 
 
The College has a statutory power to put students in detention after College sessions 
and at times, on some weekend and non-teaching days.  Parents/carers are informed of 
the College’s right to use detention as a sanction and parents/carers are given 24 hours’ 
notice of detentions outside of College sessions.   
 
24 hours’ notice is not required for break and lunchtime detentions.  Staff are sensitive 
to the personal needs of students and accommodate the need for students to eat, drink 
and use the toilets during breaks.  Staff also give appropriate consideration to students 
who may be a primary carer with specific responsibilities for a sibling or relative.   
 



A student who fails to attend a scheduled after college detention can expect to be 
placed in the Supervised Study Room for one day. 
 
CONFISCATION 
 
The College can and does include confiscation of students’ property as a sanction, 
providing this complies with the law.  This may involve the seizure, retention and 
disposal of property.  The College ensures that confiscation is applied reasonably and 
fairly.  The Governing Body notes that there must be a specific statutory defence for 
College staff who have reasonably confiscated students’ property.  
 
SCREENING AND SEARCHING 
 
The College can require students to undergo random searching for weapons, controlled 
substances, missing items etc. as part of its disciplinary power and the duty to manage 
risk and ensure the safety of students and staff.   
 
The Headteacher or other authorised staff may search students who have consented to 
be searched if there are reasonable grounds to suspect that a student is in possession 
of controlled substances, alcohol, missing items or any other items that may present a 
risk to self, other students or staff.  The Governing Body notes that there may be 
isolated and rare occasions when a search will take place without consent, if there are 
reasonable grounds to suspect significant risk to the management of the safety of 
students or staff, although usually, this will be undertaken by the police.  There may be 
occasions when it is necessary to ask a student to empty pockets or bags, or give 
access to lockers.  This would take place where there are reasonable grounds to 
suspect possession of illegal substances, alcohol, stolen property or items that may 
present a risk to the student concerned, other students or staff.   
 
In all the above circumstances, no physical contact should take place, and all searches 
should only be undertaken by the Senior Leadership Team and with another member of 
staff present as a witness.  For further details, see the appropriate practice document.  
 
 
SUPERVISED STUDY ROOM 
 
The Supervised Study Room is used as part of the disciplinary sanctions.  Students are 
supplied with appropriate work and are supervised throughout the College day.  
 
PAVILION BEHAVIOUR MODIFICATION PROGRAMME 
 
The off-site Pavilion Behaviour Modification Programme is employed for students who 
are at risk of a fixed term exclusion by failing to follow the College Code of Conduct or 
who receive a R4 according to the Behaviour Manual and Guidelines.   
 
EXCLUSION 
 

The Governing Body will support the Headteacher in matters concerning fixed term or 
permanent exclusion, provided that they comply with law.   
 
The Governing Body recognises that exclusion is a severe sanction and that it should 
only be used in response to a serious breach of the College Code of Conduct and the 



Behaviour Manual and Guidelines, in circumstances where allowing the student to 
remain in College would seriously harm the education or welfare of the student or others 
in College.  
 
The Governing Body also believes that a decision to permanently exclude a student is a 
serious one and that it will be the final step in a process for dealing with disciplinary 
offences following a wide range of strategies which have been undergone without 
success.  However, there may be circumstances where, in the judgement of the 
Headteacher, a first time offence may result in permanent exclusion.  These might 
include serious sexual misconduct, assault, abuse, actual or threatened violent conduct, 
supplying an illegal substance or carrying an offensive weapon etc.  
 
MISBEHAVIOUR OUTSIDE THE COLLEGE PREMISES 
 
Governors will support the Headteacher and staff in dealing with misbehaviour outside 
the College premises, such as work experience, alternative provision, sporting fixtures, 
visits, trips etc.  This also includes student behaviour on the way to and from College 
and behaviour when wearing College uniform in a public place.  The College will also 
apply appropriate sanctions for misbehaviour outside the College premises that has not 
direct connection with the College but could have repercussions for the smooth running 
of the College, and/or may prove a threat to another student or member of staff, or bring 
the College into disrepute.  
 
The College will also apply appropriate sanctions to misbehaviour concerning the use of 
new technologies such as blogs, social networking, online communities, mobile 
phone/SMS messaging, websites etc.  
 
POWER TO USE REASONABLE FORCE 
 
Staff are clear that only under EXCEPTIONAL circumstances can physical restraint be 
used. 
This might be appropriate in self-defence, when imminent or developing risk of injury is 
present or risk of significant damage to property is likely. 
Examples include attacks against a member of staff, students fighting, deliberate 
vandalism to property. 
 
ALTERNATIVE PROVISION / MULTI-AGENCY ASSESSMENT 
 
Where a student presents with consistently disruptive behaviour which is not improving 
through the use of strategies outlined above the College will consider further 
alternatives and support for students and their families. 
Strategies include: 
Inclusion Partnership Agreement (IPA) through Learning Support 
Multi agency planning meeting (EPM) 
Referral to alternative education via the Education Inclusion Service (EIS) 
 
PASTORAL CARE FOR COLLEGE STAFF 
 
Any allegation against a member of staff will be dealt with in-line with the safeguarding 
children policy and where appropriate the LADO will be notified and appropriate action 
taken.  



Any allegation will be dealt with as swiftly as possible and support given to the member 
of staff. Suspension of staff will not be a default position and will only be considered 
where appropriate with justification given to the individual concerned. 
Any student found to have made a malicious allegation will face appropriate sanctions 
and police will be involved if it is believed a criminal offence may have been committed. 
 

3. Responsibility for implementation 
 
The Governing Body establishes, in consultation with all stakeholders, the policy for 
promoting good behaviour.  It ensures the expectations are clear and non-
discriminatory.  Governors support the aim of maintaining high standards of behaviour.  
 
The Headteacher and Senior Leadership Team are responsible for ensuring that 
procedures are followed and consistently applied by pastoral, curriculum and support 
staff.   
 
Curriculum, Pastoral and Team leaders are responsible for ensuring the behaviour 
policy is consistently applied within their teams.  
 
All teaching, non-teaching and support staff are responsible for ensuring their 
practices reflect the policy and that procedures are followed and consistently applied on 
a day to day basis.  Mutual support amongst all staff in the implementation of the policy 
is expected.  
 
Parents and carers share responsibility for the behaviour of their child both inside and 
outside of College.  They are encouraged to work in partnership with staff and assist the 
College in maintaining high standards of behaviour.  
 

 
Students are expected to take responsibility for their own behaviour and to be made 
fully aware of the College policy, procedures and expectations as outlined in the log 
Book.  All students, especially those who have a responsibility such as prefects, are 
expected to ensure that incidents of disruption, violence, harassment or bullying are 
reported.  
 

4. Accountability  
 
The FGB is responsible for approving this policy. 
The Care, Guidance and Support Committee is responsible for ensuring this policy 
is monitored effectively. 
 

5. Related documents and appropriate links 
 
The Wyvern Behaviour Manual and Guidelines 
Wyvern P and R document  
Student Logbooks 
Home school agreement 
Wyvern Technology College Prospectus 
Inclusion and exclusion of students policy 
Preventing bullying policy 
Child Protection / Safeguarding Children policy 
Physical restraint management guidance document 



Searching protocol management guidance document 
http://media.education.gov.uk/assets/files/pdf/d/dealing%20with%20allegations%20of%
20abuse%20october%202012.pdf 
http://www.education.gov.uk/aboutdfe/advice/f0076897/screening,-searching-and-
confiscation/during-the-search 
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools 
http://www.education.gov.uk/aboutdfe/statutory/g00210521/statutory-guidance-regs-
2012 
 
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools 
 

6. Review schedule 
 
Reviewed by:     J. Firth   
 
Revised & Adopted by Governing Body: October 2017 
 
Next Review Date:    October 2018 (Annually) 
 

 
RATIFIED BY FGB ON 9th OCTOBER 2017 

 
NOTE: THIS POLICY IS CURRENTLY BEING OVERHAULED AND WILL BE APPROVED BY 
THE CURRICULUM & STANDARDS COMMITTEE SPRING/SUMMER 2019 AND RATIFIED 
BY FGB. 
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